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     Δεοντολογία & Ηθική Επαγγέλματος 

Ορισμοί 

Δεοντολογία Επαγγέλματος: Το σύνολο κανόνων που 

ρυθμίζουν τον τρόπο με τον οποίο, ένας επαγγελματίας, 

πρέπει να συμπεριφέρεται, να ενεργεί και να πράττει κατά 

την άσκηση των επαγγελματικών του καθηκόντων. 

Επαγγελματική Ηθική: Το σύνολο των αρχών και των 

αξιών όπου ένας επαγγελματίας έχει διαμορφώσει και τηρεί 

στην καθημερινή άσκηση του επαγγέλματος στο πλαίσιο και 

σε συνδυασμό με το σύστημα κανόνων και συμπεριφοράς 

που έχει ορίσει και χαρακτηρίζει μια επαγγελματική ένωση, 

στην οποία ανήκει (είναι εγγεγραμμένος) ο επαγγελματίας.  
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     Γενικοί Κανόνες 

•Να αναγνωρίζει την ευθύνη για την διατήρηση, 

συντήρηση, προστασία, βιωσιμότητα και αειφόρα 

ανάπτυξη του περιβάλλοντος. 

 

•Να αναγνωρίζει ότι ως επαγγελματίας έχει υποχρεώσεις 

προς την κοινωνία αλλά και του πελάτες του. 

 

•Να ασκεί το επάγγελμα με εντιμότητα. 

 

• Να ασκεί το επάγγελμα και να σέβεται τους κανόνες τις 

επαγγελματικής ηθικής και δεοντολογίας που έχει ορίσει η 

επαγγελματική ένωση στην οποία ανήκει. 
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•Να ασκεί κριτική αλλά και να δέχεται κριτική από 

συναδέλφους, άλλους επαγγελματίες του χώρου, καθώς 

και συνεργάτες. 

 

•Να αναλαμβάνει έργα σε αντικατάσταση συναδέλφων, 

μόνο εφόσον οι συνάδελφοι έχουν πληρωθεί πλήρως και 

έχουν εκπληρωθεί προς αυτούς όλες οι συμβατικές 

υποχρεώσεις που απορρέουν από τις σχετικές 

συμβάσεις.  

http://www.dmcommission.com/the-dma-code/  

http://www.dmcommission.com/the-dma-code/
http://www.dmcommission.com/the-dma-code/
http://www.dmcommission.com/the-dma-code/
http://www.dmcommission.com/the-dma-code/
http://www.dmcommission.com/the-dma-code/
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•Να διατηρεί ακριβή αρχεία τα οποία κατά περίπτωση, και 

ανάλογα με την συμφωνία με τον εντολέα, να τα παρέχει 

και να μην τα αποκρύπτει και περαιτέρω να μην τα 

αλλοιώνει. 

 

•Να εξηγεί με ακρίβεια τους νόμους και τους κανονισμούς 

στους πελάτες του. 

 

•Να παρέχει τις συμβουλευτικές υπηρεσίες του χωρίς 

αμοιβή προς ιδιώτες ή φορείς εγνωσμένα άπορους.    

 

•Να διαφημίζει την τεχνική του ικανότητα με ακριβή και 

σαφή τρόπο, χωρίς να δρα εις βάρος και να δυσφημίζει 

άλλους συναδέλφους. 
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•Να κοινοποιεί και να ανταλλάσει πληροφορίες σε 

εφημερίδες και περιοδικά. 

 

•Να δημοσιεύει τις γνώσεις και τα έργα του μέσα από 

συνέδρια και δημοσιεύσεις, έτσι ώστε να βοηθάει και στην 

διεύρυνση των γνώσεων των συναδέλφων του και 

συνεργατών.   
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•Να διατηρεί το απόρρητο των πελατών. 

 

•Να διαθέτει χρόνο για την εκπαίδευση νεότερων 

συναδέλφων.  

 

•Να συμμετέχει σε επαγγελματικά σεμινάρια και δια βίου 

επαγγελματική συνεχιζόμενη εκπαίδευση προκειμένου να 

βελτιώνει και να ενημερώνει τις γνώσεις του για την 

καλύτερη άσκηση του επαγγέλματος.   
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Κάθε επαγγελματική ένωση διαθέτει  

Κώδικα Δεοντολογίας  

(Code of Conduct / Code of Ethics) 

Image_http://www.englishchamps.com/current-prospective-students/code-of-conduct/   
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Κώδικα Δεοντολογίας 

Τεχνικό Επιμελητήριο Ελλάδος 
http://www.geotee.gr/   

http://www.geotee.gr/
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Á. ÃÅÍÉÊÅÓ ÁÑ×ÅÓ - ÐÑÏÓÔÁÓÉÁ
ÓÕËËÏÃÉÊÙÍ ÁÃÁÈÙÍ

¢ñèñï 1.
Ç ðñïóôáóßá êáé äéáöýëáîç ôùí óõëëï-

ãéêþí áãáèþí ôçò ðáãêüóìéáò êïéíüôçôáò:
ÐÅÑÉÂÁËËÏÍ, ÖÕÓÉÊÏÉ ÐÏÑÏÉ êáé ÄÇ-
ÌÏÓÉÁ ÕÃÅÉÁ,  óôá ðëáßóéá ôçò áåéöïñé-
êÞò äéá÷åßñéóçò ôçò öýóçò êáé ôçò âéþóé-
ìçò áíÜðôõîçò, áðïôåëïýí ðñùôáñ÷éêÞ õ-
ðï÷ñÝùóç ôùí ãåùôå÷íéêþí êáôÜ ôçí Üóêç-
óç ôïõ åðáããÝëìáôïò, ç ïðïßá êáôéó÷ýåé êÜ-
èå åðé÷åéñçìáôéêÞò Þ åìðïñåõìáôéêÞò åðé-
äßùîçò.

¢ñèñï 2.
Ï ãåùôå÷íéêüò ïöåßëåé íá áóêåß ôï åðÜã-

ãåëìÜ ôïõ Ýíôéìá êáé åõóõíåßäçôá, óýìöù-
íá ìå ôïõò íüìïõò, êáé íá óõìðåñéöÝñåôáé
êáôÜ ôñüðï áîéïðñåðÞ, ôüóï óôéò åêäçëþ-
óåéò ôïõ éäéùôéêïý üóï êáé ôïõ äçìüóéïõ
âßïõ, þóôå íá åìðíÝåé ôïí óåâáóìü ðñïò
ôçí áôïìéêÞ êáé óõëëïãéêÞ ôéìÞ êáé áîéï-
ðñÝðåéá ôùí ãåùôå÷íéêþí êáé ôçò åðéóôÞ-
ìçò ðïõ õðçñåôåß, êáèþò êáé íá åðéäéþêåé
ôçí åîýøùóç ôïõ êýñïõò áõôþí.

¢ñèñï 3.
1. Äåí åðéôñÝðåôáé óôï ãåùôå÷íéêü íá èõ-

óéÜæåé ôçí åðéóôçìïíéêÞ áêåñáéüôçôá êáé
åðáããåëìáôéêÞ áíåîáñôçóßá ôïõ, ôéò ïðïßåò
ðñÝðåé íá äéáöõëÜóóåé ðÜíôïôå, ùò ðïëýôé-
ìï ðñïóùðéêü áãáèü.

2. Áðáãïñåýåôáé ç Üóêçóç ôïõ åðáããÝë-
ìáôïò ôïõ ãåùôå÷íéêïý ðëáíïäßùò, êáèþò
êáé ç óõãêÜëõøç Þ ìå ïðïéïäÞðïôå Üëëï
ôñüðï ðñïóôáóßá ðñïóþðùí, ðïõ ðáñÜíï-
ìá áóêïýí ôï åðÜããåëìá.

3. Áðáãïñåýåôáé ç ÷ñçóéìïðïßçóç åðé-
óôçìïíéêþí ôßôëùí ðïõ äåí Ý÷ïõí íüìéìá
êáé Ýãêõñá áðïêôçèåß êáé áíáãíùñéóôåß.

4. Áðáãïñåýåôáé ç ÷ñçóéìïðïßçóç ãéá
åðáããåëìáôéêÞ ðñïâïëÞ áðü ãåùôå÷íéêïýò
ðïõ áóêïýí åëåýèåñï åðÜããåëìá, ïðïéïõ-
äÞðïôå áêáäçìáúêïý ôßôëïõ Þ ôßôëïõ èÝóçò
ðïõ êáôåß÷áí êáôÜ ôçí õðçñåóßá ôïõò óôï
äçìüóéï, üôáí áõôü ïöèáëìïöáíþò áðïôå-

ëåß áèÝìéôï áíôáãùíéóìü Þ åßíáé óôïé÷åßï
äéáðëïêÞò ìå äçìüóéåò õðçñåóßåò.

¢ñèñï 4.
1. Ï ãåùôå÷íéêüò ïöåßëåé íá áðÝ÷åé áðü

êÜèå ðñÜîç áèÝìéôïõ áíôáãùíéóìïý Þ áèÝ-
ìéôçò óõíåñãáóßáò.

2. Áðáãïñåýåôáé ç ÷ñçóéìïðïßçóç áèÝ-
ìéôùí Þ áíáîéïðñåðþí ìÝóùí ãéá ôçí ðñï-
óÝëêõóç ðåëáôåßáò êáé ôçí åðáããåëìáôéêÞ
äéáöÞìéóç êáé åðéêñÜôçóç.

3. Áðáãïñåýåôáé ç õðüäåéîç Þ ÷ñçóéìï-
ðïßçóç ìç áíáãíùñéóìÝíùí åðéóôçìïíéêÜ
ìåèüäùí Þ ìÝóùí, ìå óêïðü ôçí ðñïóÝë-
êõóç ðåëáôåßáò Þ ôç äéáöÞìéóç.

¢ñèñï 5.
1. Ï ãåùôå÷íéêüò ïöåßëåé, êáôÜ ôçí Ü-

óêçóç ôïõ åðáããÝëìáôüò ôïõ, íá Ý÷åé áñìï-
íéêÝò ó÷Ýóåéò óõíåñãáóßáò ìå ôïõò ëïéðïýò
åðéóôçìïíéêïýò êáé åðáããåëìáôéêïýò êëÜ-
äïõò êáé ôï âïçèçôéêü ðñïóùðéêü êáé íá
óõìðåñéöÝñåôáé ìå ðñïóÞíåéá êáé êáëïóý-
íç.

2. Ï ãåùôå÷íéêüò ïöåßëåé íá åêöÝñåé äç-
ìüóéá ôç ãíþìç ôïõ, áñêåß íá ôç óôçñßæåé
óôá äåäïìÝíá ôçò åðéóôÞìçò êáé óôç óùóôÞ
ðëçñïöüñçóç, ÷ùñßò íá äçìéïõñãåß óõã÷ý-
óåéò êáé áðïðñïóáíáôïëéóìïýò.

¢ñèñï 6.
Ï ãåùôå÷íéêüò ïöåßëåé íá óÝâåôáé ôïõò

óõíáäÝëöïõò ôïõ êáé íá äéáôçñåß áñìïíé-
êÝò ó÷Ýóåéò óõíåñãáóßáò ìáæß ôïõò. Ïöåß-
ëåé åðßóçò íá óÝâåôáé ôçí åñãáóßá ôïõò, ü-
ðùò åðéèõìåß íá óÝâïíôáé êáé åêåßíïé ôç
äéêÞ ôïõ åñãáóßá êáé íá ìçí áóêåß êñéôéêÞ,
ïñìþìåíïò áðü éäéïôåëÞ êßíçôñá. Ïöåßëåé
íá âïçèÜ ôïõò íåüôåñïõò óõíáäÝëöïõò êáé
ôïõò óõíáäÝëöïõò äçìüóéïõò ëåéôïõñãïýò
óôçí åêôÝëåóç ôïõ êáèÞêïíôüò ôïõò. ¼íôáò
ï ßäéïò äçìüóéïò õðÜëëçëïò, ïöåßëåé íá å-
îõðçñåôåß üëïõò ôïõò ðïëßôåò, éêáíïðïéþ-
íôáò ðñüèõìá ôá ëïãéêÜ, íüìéìá êáé äßêáéá
áéôÞìáôÜ ôïõò êáé ëåéôïõñãþíôáò óýìöùíá
ìå ôéò åðéôáãÝò ôïõ Êþäéêá ôùí Äçìïóßùí
ÕðáëëÞëùí. ÌÝóá óôá ðëáßóéá áõôÜ, ïöåß-

ëåé íá âïçèÜ óôçí åðßëõóç ôùí ãåíéêüôå-
ñùí ðñïâëçìÜôùí ôùí ãåùôå÷íéêþí êëÜ-
äùí, ðáñÝ÷ïíôáò êÜèå äõíáôÞ óôÞñéîç óôï
ÃÅÙÔ.Å.Å. êáé ôïõò ìáæéêïýò öïñåßò.

Â. ÊÁÈÇÊÏÍÔÁ
ÊÁÉ ÕÐÏ×ÑÅÙÓÅÉÓ ÐÑÏÓ

ÔÏÕÓ ÅÍÔÏËÅÉÓ - ÐÅËÁÔÅÓ
¢ñèñï 7.

1. Ï ãåùôå÷íéêüò ïöåßëåé íá ðñïëáìâÜ-
íåé êÜèå ðñÜîç êáé íá áðÝ÷åé áðü   êÜèå
åíÝñãåéá ðïõ ìðïñåß íá ïäçãÞóåé óå å-
ìðáéãìü, åîáðÜôçóç Þ åêìåôÜëëåõóç ôùí
åíôïëÝùí-ðåëáôþí ôïõ.

2. Ï ãåùôå÷íéêüò ïöåßëåé íá õðïóôçñß-
æåé ôá íüìéìá óõìöÝñïíôá ôïõ åíôïëÝá � ðå-
ëÜôç ôïõ êáôÜ ôïí êáëýôåñï äõíáôü ôñüðï,
ìå âÜóç ôéò ãíþóåéò êáé ôçí ðåßñá ôïõ, ôéò
éó÷ýïõóåò äéáôÜîåéò êáé ôéò áñ÷Ýò ôïõ ðá-
ñüíôïò Êþäéêá. Ïöåßëåé åðßóçò, íá åíç-
ìåñþíåé ðëÞñùò ôïí åíôïëÝá � ðåëÜôç ôïõ,
þóôå áõôüò íá êáôáíïåß ìå êÜèå ëåðôïìÝ-
ñåéá ôç öýóç êáé ôï áíôéêåßìåíï ôçò áíáôé-
èÝìåíçò åñãáóßáò, áíôéêñïýïíôáò ôõ÷üí ëáí-
èáóìÝíåò áíôéëÞøåéò êáé èÝóåéò ðïõ ìðï-
ñåß íá ïäçãÞóïõí óå ôå÷íéêÜ ëÜèç Þ ïéêï-
íïìéêÞ æçìßá.

¢ñèñï 8.
Ï ãåùôå÷íéêüò ïöåßëåé íá åðéäéþêåé ôç

óõíåñãáóßá Þ óõíäñïìÞ Üëëùí óõíáäÝë-
öùí, üðïõ áõôü åðéâÜëëåôáé, ãéá ôçí êáëý-
ôåñç åêôÝëåóç ôçò åñãáóßáò ðïõ ôïõ Ý÷åé
áíáôåèåß, ÷ùñßò íá õðåñåêôéìÜ ôéò éêáíüôç-
ôÝò ôïõ, åíçìåñþíïíôáò ôïí åíôïëÝá -  ðå-
ëÜôç ôïõ ãéá ôçí áíÜãêç áõôÞò ôçò óõíåñãá-
óßáò êáé ôá ðëåïíåêôÞìáôá ðïõ èá ðñïêý-
øïõí ãéá ôçí Üñôéá åêôÝëåóç ôçò åñãáóßáò.

¢ñèñï 9.
Ï ãåùôå÷íéêüò ìðïñåß íá áñíçèåß ôçí

ðáñï÷Þ õðçñåóéþí. Äåí åðéôñÝðåôáé ç Üñ-
íçóç ðáñï÷Þò õðçñåóéþí óôéò ðåñéðôþóåéò
Ýêôáêôùí áíáãêþí Þ áíÜèåóçò áðü äéêá-
óôéêÞ áñ÷Þ.

ÊÙÄÉÊÁÓ ÅÐÁÃÃÅËÌÁÔÉÊÇÓ ÄÅÏÍÔÏËÏÃÉÁÓ
ÔÙÍ ÃÅÙÔÅ×ÍÉÊÙÍ

•   Êþäéêáò ÅðáããåëìáôéêÞò Äåïíôïëïãßáò Ãåùôå÷íéêþíÄÑÁÓÔÇÑÉÏÔÇÔÅÓ
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¢ñèñï 10.
ÅÜí ï ãåùôå÷íéêüò êñßíåé üôé Ý÷åé õðï-

êåéìåíéêïýò ëüãïõò íá äéáêüøåé ôçí ðáñï-
÷Þ õðçñåóéþí, ïöåßëåé íá åíçìåñþóåé ðñï-
çãïõìÝíùò êáôÜëëçëá ôïí áíôéêáôáóôÜôç
ôïõ.

¢ñèñï 11.
Ï ãåùôå÷íéêüò ïöåßëåé íá ìçí óõíôÜó-

óåé Ýêèåóç, ìåëÝôç Þ ãíùìÜôåõóç, óôçí ï-
ðïßá äåí áíáöÝñåôáé ñçôÜ ï óêïðüò ôçò êáé
ôï üíïìá ôïõ åíäéáöåñïìÝíïõ ãéá ëïãáñéá-
óìü ôïõ ïðïßïõ óõíôÜ÷èçêå.

Ã. ÊÁÈÇÊÏÍÔÁ
ÐÑÏÓ ÓÕÍÁÄÅËÖÏÕÓ

¢ñèñï 12.
Ï ãåùôå÷íéêüò, ãéá êÜèå åðáããåëìáôéêÞ

Þ åðéóôçìïíéêÞ äéáöùíßá ìå óõíÜäåëöü
ôïõ, ïöåßëåé íá åîáíôëåß üëåò ôéò ó÷åôéêÝò
äõíáôüôçôåò óõìâéâáóôéêÞò äéåõèÝôçóçò.
ÅÜí áõôü äåí åðéôåõ÷èåß, ðñÝðåé íá ðñï-
óöýãåé óôá èåóìïèåôçìÝíá áñìüäéá üñãá-
íá ôïõ ÃÅÙÔ.Å.Å. êáé, åÜí èÝëåé, ìðïñåß
íá äçìïóéïðïéåß ôç äéáöùíßá, ðáñáèÝôï-
íôáò ðåéóôéêÜ åðé÷åéñÞìáôá ãéá ôçí ïñèü-
ôçôá ôçò ÜðïøÞò ôïõ êáé åí ãÝíåé ìå ôÝôïéï
ôñüðï þóôå íá ìçí èßãåôáé ç ðñïóùðéêü-
ôçôá êáé ç áîéïðñÝðåéá ôïõ óõíáäÝëöïõ.
Äåí åðéôñÝðåôáé íá ðñïóùðïðïéïýíôáé å-
ðáããåëìáôéêÝò Þ åðéóôçìïíéêÝò äéáöïñÝò
êáé ùò ôÝôïéåò íá äçìïóéïðïéïýíôáé.

¢ñèñï 13.
1. Áðáãïñåýåôáé ïðïéáóäÞðïôå ðñïóöï-

ñÜ õðçñåóéþí ðïõ Ý÷åé óáí óêïðü ôïí ðá-
ñáìåñéóìü óõíáäÝëöïõ Þ ôç âëÜâç íïìß-
ìùí óõìöåñüíôùí ôïõ.

2. Ï ãåùôå÷íéêüò ïöåßëåé íá ìçí âëÜ-
ðôåé Þ ìåéþíåé ôçí åñãáóßá Üëëïõ óõíáäÝë-
öïõ Üìåóá Þ Ýììåóá, áðïöåýãïíôáò áêüìá
êáé ôçí áíáðáñáãùãÞ Þ åðáíÜëçøç äõóöç-
ìéóôéêþí öçìþí.

3. Ãåùôå÷íéêüò äåí áðïäÝ÷åôáé ôçí ðá-
ñï÷Þ õðçñåóßáò ôçí ïðïßá åí ãíþóåé ôïõ
ðáñÝ÷åé Üëëïò óõíÜäåëöïò Þ ôçí Ý÷åé åêôå-
ëÝóåé áëëÜ õößóôáôáé ïðïéáäÞðïôå åêêñå-
ìüôçôá Þ áðáßôçóç áðü ìÝñïõò ôïõ, ðáñÜ
ìüíï êáôüðéí Ýããñáöçò Üäåéáò ôïõ óõíá-
äÝëöïõ Þ ìåôÜ ôçí íüìéìç áðï÷þñçóÞ ôïõ.

4. Ï ãåùôå÷íéêüò ïöåßëåé íá ìçí åðéäéþ-
êåé íá õðïêáôáóôÞóåé Üëëïõò óõíáäÝëöïõò,
ãéá ôïõò ïðïßïõò Ý÷ïõí ëçöèåß Þäç áðïöÜ-
óåéò áíÜèåóçò åñãáóßáò Þ ðñüóëçøçò óå

õðçñåóßá, åßôå áóêþíôáò áõôüêëçôá êñéôé-
êÞ åßôå ìå ïðïéïäÞðïôå Üëëï ôñüðï.

Ä. ÁÌÏÉÂÇ ÃÅÙÔÅ×ÍÉÊÙÍ
¢ñèñï 14.

1. Ï ãåùôå÷íéêüò ðáñÝ÷åé ôéò õðçñåóßåò
ôïõ ìå áìïéâÞ, äéáðñáãìáôåõüìåíïò åëåý-
èåñá ôï ýøïò ôçò, ÷ùñßò íá Ý÷åé äéêáßùìá
íá õðïâéâÜæåé ôçí ôéìÞ ôçò êáé íá åîáããÝë-
ëåé ìå ïðïéïäÞðïôå ìÝóï üôé äÝ÷åôáé êáôþ-
ôåñç áìïéâÞ áðü ôá êáèïñéæüìåíá áðü ôï
Íüìï Þ ôéò áðïöÜóåéò ôïõ ÃÅÙÔ.Å.Å. åëÜ-
÷éóôá üñéá ãéá êÜèå ðñïóöåñüìåíç õðçñå-
óßá.

2. Êáô� åîáßñåóç êáé êáôÜ ôñüðï ðïõ á-
ðïêëåßåé ôç äéáöÞìéóç Þ ôïí áèÝìéôï áíôá-
ãùíéóìü, ï ãåùôå÷íéêüò ìðïñåß íá ðáñÝ÷åé
ôéò õðçñåóßåò ôïõ äùñåÜí Þ ìå ôßìçìá êá-
ôþôåñï áðü ôá éó÷ýïíôá åëÜ÷éóôá üñéá Þ íá
åðéóôñÝøåé ìÝñïò Þ ïëüêëçñç ôçí áìïéâÞ
ôïõ, ìüíïí ãéá óáöþò áéôéïëïãçìÝíïõò ëü-
ãïõò êáé ðÜíôïôå ýóôåñá áðü Ýãêñéóç ôïõ
Ä.Ó. ôïõ ÃÅÙÔ.Å.Å., ôï ïðïßï áðïöáßíåôáé
ãéá ôï áéôéïëïãçìÝíï ôçò äùñåÜò Þ ôçò ìåéù-
ìÝíçò áìïéâÞò Þ ôçò åðéóôñïöÞò.

¢ñèñï 15.
1. ÏðïéáäÞðïôå óõóôçìáôéêÞ êáé åóêåì-

ìÝíç ìåßùóç áìïéâþí åê ìÝñïõò ãåùôå÷íé-
êïý èåùñåßôáé ðñÜîç áèÝìéôïõ áíôáãùíé-
óìïý êáé Ýëëåéøçò óåâáóìïý ðñïò ôçí á-
îéïðñÝðåéá ôïõ ãåùôå÷íéêïý åðáããÝëìáôïò
êáé ôéìùñåßôáé áõóôçñÜ.

2. Äåí åðéôñÝðåôáé ãåùôå÷íéêüò íá åðé-
äéþêåé åíôïëÞ áíÜèåóçò õðçñåóßáò ìåéþ-
íïíôáò ôçí áìïéâÞ ôïõ, åöüóïí ãíùñßæåé ôçí
áìïéâÞ ðïõ Ý÷åé óõìöùíçèåß ìå Üëëï óõ-
íÜäåëöü ôïõ. ÅðéôñÝðåôáé ìüíï ïðïéáäÞ-
ðïôå ðñüôáóç áìïéâÞò åöüóïí õðÜñ÷åé äéá-
äéêáóßá ìåéïäïôéêïý äéáãùíéóìïý êáé ðÜ-
íôá ÷ùñßò íá ðáñáâéÜæïíôáé ôá üñéá êáôþ-
ôåñùí áìïéâþí ðïõ Ý÷ïõí èåóðéóèåß.

¢ñèñï 16.
1. ¼ôáí ðñïóöÝñïõí õðçñåóßá óôïí ß-

äéï åíôïëÝá äýï Þ ðåñéóóüôåñïé ãåùôå÷íé-
êïß, ç áìïéâÞ êáèåíüò êáôáâÜëëåôáé éäéáé-
ôÝñùò, åêôüò áí êïéíÞ óõìöùíßá ôùí åí-
äéáöåñïìÝíùí ðñïâëÝðåé äéáöïñåôéêÜ.

2. ¼ôáí ï ãåùôå÷íéêüò ðáñáðÝìðåé åíôï-
ëÝá-ðåëÜôç óå óõíÜäåëöï Þ óõíáäÝëöïõò
Üëëùí åéäéêïôÞôùí, ç áìïéâÞ êáèåíüò êá-
ôáâÜëëåôáé áðåõèåßáò ó� áõôïýò áðü ôïí å-
íôïëÝá. Áðáãïñåýåôáé ìåóïëÜâçóç ôïõ ðá-

ñáðÝìðïíôïò ãåùôå÷íéêïý.

¢ñèñï 17.
Áðáãïñåýåôáé ç ëÞøç áðü ôïí ãåùôå-

÷íéêü ðïóïóôïý, ðñïìÞèåéáò Þ ïðïéáóäÞ-
ðïôå Üëëçò áðïëáâÞò ðÝñáí ôçò íüìéìçò
áìïéâÞò ôïõ, ãéá ôç óýóôáóç ÷ñçóéìïðïß-
çóçò ìÝóùí, õëéêþí êáé åöïäßùí Þ ôçí ðá-
ñï÷Þ êÜèå åßäïõò õðçñåóéþí, üôáí áõôü
áðïäåäåéãìÝíá áðïôåëåß óôïé÷åßï äéáðëï-
êÞò.

Å. ÊÁÈÇÊÏÍÔÁ
ÐÑÏÓ ÔÏ ÅÐÉÌÅËÇÔÇÑÉÏ

¢ñèñï 18.
Ï ãåùôå÷íéêüò ïöåßëåé íá âïçèÜ ôï Å-

ðéìåëçôÞñéï óôçí åêôÝëåóç ôïõ Ýñãïõ ôïõ
ðñüèõìá êáé áðñïöÜóéóôá êáé íá åêôåëåß
åõóõíåßäçôá êÜèå õðçñåóßá ðïõ ôïõ áíáôß-
èåôáé áðü áõôü, óôá ðëáßóéá ðÜíôá ôùí é-
ó÷õïõóþí äéáôÜîåùí êáé ôùí áñ÷þí ôïõ ðá-
ñüíôïò Êþäéêá Äåïíôïëïãßáò.

¢ñèñï 19.
Ï ãåùôå÷íéêüò ïöåßëåé íá åíçìåñþíåé

ôï ÅðéìåëçôÞñéï üôáí ãíùñßæåé ðùò âñß-
óêïíôáé óå åîÝëéîç æçôÞìáôá ðïõ Üðôïíôáé
ôùí óêïðþí êáé ôçò ëåéôïõñãßáò ôïõ, íá ôï
âïçèÜ óôçí áíôéìåôþðéóç êáé åðßëõóÞ ôïõò
êáé íá óôçñßæåé ôéò áðïöÜóåéò êáé èÝóåéò
ôùí ïñãÜíùí ôïõ. Ïöåßëåé åðßóçò íá äçìï-
óéïðïéåß ôïõò óêïðïýò, ôçí ðñüïäï êáé ôá
åðéôåýãìáôá ôïõ Ãåùôå÷íéêïý Åðéìåëçôç-
ñßïõ êáé ôùí êëÜäùí ðïõ ôï áðáñôßæïõí êáé
íá áðÝ÷åé áðü êÜèå åíÝñãåéá ðïõ âëÜðôåé
ôá óõìöÝñïíôá ôùí ãåùôå÷íéêþí êáé ôïõ
Åðéìåëçôçñßïõ.

¢ñèñï 20.
Ï ãåùôå÷íéêüò ïöåßëåé íá åêðëçñþ-

íåé óôï áêÝñáéï ôéò õðï÷ñåþóåéò ðñïò
ôï ÅðéìåëçôÞñéï ðïõ ðñïâëÝðïíôáé óôçí
ðáñÜãñáöï 1 ôïõ Üñèñïõ 16 ôïõ Í. 1474/
84.

¢ñèñï 21.
Ç ôÞñçóç ôùí áñ÷þí êáé äéáôÜîåùí ôïõ

ðáñüíôïò Êþäéêá Äåïíôïëïãßáò óôçñßæå-
ôáé óôçí åðéóôçìïíéêÞ áîéïðñÝðåéá êáé ôçí
åðáããåëìáôéêÞ óõíåßäçóç ôùí ãåùôå÷íé-
êþí êáèþò êáé óôçí åýñõèìç ëåéôïõñãßá
ôùí äéïéêçôéêþí ïñãÜíùí ôïõ Åðéìåëçôç-
ñßïõ êáé ôùí Ðåéèáñ÷éêþí ôïõ Óõìâïõëß-
ùí. ÊÜèå ðáñÜâáóÞ ôïõò äéþêåôáé ðåéèáñ-
÷éêÜ.

ÄÑÁÓÔÇÑÉÏÔÇÔÅÓÊþäéêáò ÅðáããåëìáôéêÞò Äåáïíôïëïãßáò Ãåùôå÷íéêþí  •
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ΕΠΑΓΓΕΛΜΑΤΙΚΟΣ ΚΩΔΙΚΑΣ 

ΤΩΝ  

ΕΛΛΗΝΩΝ ΜΗΧΑΝΙΚΩΝ 

Από το 1961 καθιερώθηκε και ισχύει ο παρακάτω Επαγγελματικός Κώδικας των Ελλήνων 

Διπλωματούχων Μηχανικών που περιέχει βασικές αρχές δεοντολογίας για την άσκηση του 

επαγγέλματος. Ο Κώδικας αυτός εκδόθηκε σύμφωνα με το άρθρο 24, και τό εδαφιο ε τής 

παρ. 1 του αρθρου 26 του από 27-11/14-12-1926 Π.Δ. "Περί κωδικοποιήσεως των περί 

συστάσεως Τεχνικού Επιμελητηρίου κεμένων διατάξεων". 

 

Αυτούσιος, όπως εκδόθηκε και εγκρίθηκε από την Αντιπροσωπεία του Τ.Ε.Ε. στη 

Συνεδρίαση της 18ης Φεβρουαρίου 1961, έχει ως εξής: 

« Ο Διπλωματούχος Μηχανικός, υποχρεούμενος να τηρεί αυστηρώς το γράμμα και το 

πνεύμα των κατωτέρω τιθεμένων κανόνων, οίτινες καθορίζουν τα πλαίσια των βασικών 

ηθικών υποχρεώσεων, τας οποίας υπέχει εν τι αρμοζούσι εις Επιστήμονα ενασκήσει του 

επαγγέλματος του. 

 

Οφείλει: 

1ον 
-Να υποστηρίζει τα νόμιμα συμφέροντα του εντολέως του κατά τον καλύτερον δυνατόν 

τρόπον, συμφώνως προς τας γνώσεις του, την πείραν του και τας κειμένας διατάξεις, 

τηρών αυστηρώς το επαγγελματικόν μυστικόν και τους κανόνας του παρόντος Κώδικος. 

-Να βοηθεί τον εντολέα του, διαφωτίζων αυτόν, όπως κατανοεί ορθώς την φύσιν και 

πραγματικήν θέσιν της ανατιθεμένης εργασίας, αντιμαχόμενος πεπλανημένας απόψεις , 

τεινούσας να οδηγήσουν εις τεχνικά λάθη ή οικονομικήν ζημίαν. 

-Να επιδιώκει την συνεργασίαν μετ' άλλων συναδέλφων, όπου τούτο επιβάλλεται, δια την 

αρτίαν εκτέλεσιν της ανατιθεμένης εις αυτόν εντολής , μη υπερτιμών τα όρια των ιδίων 

αυτού ικανοτήτων και ενημερώνων τον εντολέα του επί της ανάγκης της τοιαύτης 

συνεργασίας και των εκ ταύτης ωφελημάτων δια την αρτίαν επιτέλεσιν της εντολής. 

2ον 
-Να μη προβαίνει εις οιανδήποτε ενέργειαν δυναμένην να θέσει εν κινδύνι την υπόληψιν 

αυτού του ιδίου ή της τάξεως του , αλλ' αντιθέτως να επιδιώκει εν παντί την ανύψωσιν του 

κύρους αυτής. 
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3ον 
-Να μη επιδιώκη να υποκαταστήση έτερον συνάδελφόν του, δια τον οποίον ελήφθησαν 

αποφάσεις αναθέσεως εντολής ή προσλήψεως αυτού εις υπηρεσίαν, ή και ακόμη, 

ορμώμενος εξ ιδιοτελείας, να μειώνη τας προς τους άνω σκοπούς πιθανότητας του 

Συναδέλφου του δι' αυτοκλήτου κριτικής. 

-Να μη επιδιώκη εξασφάλισιν εντολής υποβιβάζων την αμοιβήν του, εφ' όσον 

επληροφορήθη την καθορισθείσαν αμοιβήν προς άλλον Συνάδελφον. 

-Να μη αναλαμβάνη εντολήν, εφ' όσον , είτε εγγράφως είτε οπωσδήποτε άλλως, 

αποδεδειγμένως έλαβε γνώσιν, ότι υφίσταται απαίτησις Συναδέλφου του, ασχοληθέντος 

προηγουμένως επί του αυτού αντικειμένου, δι' αμοιβήν ή αποζημίωσιν ή και αμφότερα. Η 

εντολή δύναται να αναληφθή μόνον κατόπιν εγγράφου αδείας του έχοντος την απαίτησιν 

Συναδέλφου ή μετά την νόμιμον αποχώρησιν αυτού. 

-Να μη παραχωρή αμέσως ή εμμέσως ανταλλάγματα προς ανάληψιν εντολής ή κατάληψιν 

θέσεως και να μη επιδιώκη δι' αναξιοπρεπών ή γενικώς δι' ανοικείων μέσων ταύτας. 

4ον 
-Να λαμβάνη αμοιβήν δια πάσαν προσφερομένην παρ' αυτού υπηρεσίαν. 

-Να συμφωνή ελευθέρως την αμοιβήν του μετά του εντολέως του,μη υποβιβάζων αυτήν 

κάτω των ελαχίστων νομίμων ορίων και να μη παρέχη δωρεάν τας υπηρεσίας του άνευ 

προγενεστέρας εγκρίσεως της Διοικούσας Επιτροπής του Τ.Ε.Ε., αποφευγομένου ούτω του 

αθεμίτου ανταγωνισμού. Ούτω, δωρεά της ληφθείσης αμοιβής δια παρασχεθείσας 

υπηρεσίας του προς τον εργοδότην επιτρέπεται, εν μέρει ή εν όλω, μόνον ένεκα 

δικαιολογημένης αιτίας, υποκειμένη εις την προγενεστέραν έγκρισιν της Διοικούσης 

Επιτροπής του Τ.Ε.Ε., ήτις αποφαίνεται επί του δικαιολογημένου της δωρεάς. 

5ον 
-Να μη υποτάσση τας απαιτήσεις της Επιστήμης και της Τάξεως του εις το ατομικόν του 

συμφέρον ή εις συμφέροντα τρίτων. 

-Να μη προσφέρη οιανδήποτε προς οιονδήποτε υπηρεσίαν, όταν η γενική εντολή μελέτης ή 

η ανωτέρα τεχνική θέσις, ούσαι αρμοδιότητος διπλωματούχου Μηχανικού, έχουν εν 

τούτοις ανατεθή εις μη διπλωματούχον Μηχανικόν, αρνούμενος, εις τας ως άνω 

περιπτώσεις, όπως η επιστημονική του εργασία τίθεται υπό τον έλεγχον ή την έγκρισιν μη 

διπλωματούχου Μηχανικού. 

-Να μη καλύπτη δια της υπογραφής του έτερα πρόσωπα, φύσει και θέσει αναρμόδια προς 

εκτέλεσιν ωρισμένης τεχνικής εργασίας. 

6ον 
-Να μην καταχράται οιασδήποτε θέσεως ην κατέχει, και των εκ ταύτης πλεονεκτημάτων ή 

ασφαλείας του, δια να συναγωνίζεται προς ανάληψιν εντολής ελευθέρους επαγγελματίας 

Συναδέλφους του ή να καταπιέζει τούτους εν τη ασκήσει του επαγγέλματός των, ιδία δε δια 

λόγους προσωπικούς ή ιδίου οφέλους. 

7ον 
-Να τηρεί, ως εμπειρογνώμων η διαιτητής, αυστηράν αντικειμενικότητα, ως μάρτυς δε να 

εκφέρει γνώμην επί θεμάτων της επιστήμης του, μόνον όταν αύτη στηρίζεται επί πλήρους 

γνώσεως και ειλικρινούς πεποιθήσεως. 

Προς τούτο δέον να μη αποδέχεται τα ως άνω λειτουργήματα, εφ, όσον ο ίδιος κατά 

συνείδησιν κρίνει ότι δεν κέκτηται τον βαθμόν ειδικεύσεως, τον οποίον απαιτούν κατά 
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περίπτωσιν τα εν λόγω λειτουργήματα. 

-Να μην συντάσσει έκθεσιν, αιτήσει ενδιαφερομενων, δυναμένην να χρησιμοποιηθεί 

δημοσία, εάν δεν αναφέρει εν αυτή δια λογαριασμόν τίνος εγένετο η έκθεσις αύτη. 

-Να μη εκφέρει δημοσία γνώμην, εκτός εάν είναι καλώς πληροφορημένος περί των 

σχετικών γεγονότων και ειλικρινώς πιστεύει εις τα υπ' αυτού υποστηριζόμενα. 

8ον 
-Να σέβεται την εργασίαν των Συναδέλφων του,όπως επιθυμεί να βλέπει εκτιμώμενην εις 

την πραγματικήν της αξίαν και την ιδικήν του εργασίαν. 

-Να αποφεύγει να ασκεί κριτικήν επί της εργασίας ετέρου Συναδέλφου, εν αγνοία αυτού, 

εκτός εάν αι υπηρεσίαι αυτού επερατώθησαν. Αλλά και τότε η τοιαύτη κριτική πρέπει να 

είναι αντικειμενική και εις το αρμόζον επίπεδον και εν πάσει περιπτώσει να περιφρουρείται 

η αξιοπρέπεια του επαγγέλματος. 

-Να μη παραβλάπτει, αμέσως ή εμμέσως, την εργασίαν άλλου Συναδέλφου, αποφεύγων 

ακόμη και επανάληψιν φημών δυσφημιστικών δι' αυτόν. 

9ον 
-Να περιβάλλει δια σεβασμού τους αρχαιοτέρους Συναδέλφους και δια στοργής τους 

νεωτέρους, υποβοηθών τούτους εις την κτήσιν εμπειρίας και την εν γένει πρόοδον των. 

-Να υποβοηθεί τους Συναδέλφους του Δημοσίους Λειτουργούς εις την εκτέλεσιν του 

καθήκοντός των, ων δε ο ιδιος Δημόσιος Λειτουργός, να εξυπηρετεί πάντα Διπλωματούχον 

Μηχανικόν, ικανοποιών προθύμως τα λογικά, δίκαια και νόμιμα αιτήματά του. 

10ον 
-Να ανακοινώνει τα αποτελέσματα των επιστημονικών του εργασιών και της πείρας του 

και να βοηθεί την προαγωγή εν τη Επιστήμη και τω επαγγέλματι των υπ' αυτόν 

Συναδέλφων του, ούτως ώστε να αποκτήσουν ανάλογον πρός την ικανότητά των θέσιν, 

έχων υπ' όψιν ότι αι γνώσεις, τας οποίας ο ίδιος απέκτησεν, αποτελούν τμήμα κοινής 

πνευματικής κληρονομίας,αποταμιευθείσης εις διάστημα πολλών γενεών, ταύτην δε έχει 

ούτος καθήκον να προσαυξάνει και διαμοιράζει μετά των Συναδέλφων του. 

11ον 
-Να περιβάλλει δι' ευρείας δημοσιότητος τους σκοπούς, την πρόοδον και τας επιτεύξεις 

του επαγγέλματος ως και τας ατομικάς του επιτεύξεις, εφ' όσον η δημοσιότης αύτη σκοπεί 

εις επιστημονικήν ενημέρωσιν και δεν αποβλέπει εις εμπορικούς σκοπούς. 

-Να αποφεύγει την άμεσον ή έμμεσον αυτοδιαφήμισιν, κατά τρόπον ασυμβίβαστον προς 

επιστήμονα. 

12ον 
-Να προσπαθεί να βοηθεί το κοινόν, όπως τούτο κατανοεί ορθώς τα τεχνικής φύσεως 

δημόσια θέματα και να διαφωτίζει αυτό επί της πραγματικής θέσεως αυτών, αντιμαχόμενος 

αναληθείς ή εξωγκωμένας απόψεις, όταν αύται τείνουν να οδηγήσουν εις ζημίαν του 

δημοσίου συμφέροντος. 

-Να βοηθεί, καλούμενος, τους Δημοσίους Λειτουργούς δια των γνώσεων και της πείρας 

του προς κατάρτισιν ή βελτίωσιν διατάξεων επί θεμάτων τεχνικού περιεχομένου.»  
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The Association of Geotechnical and 

Geoenvironmental Specialists (AGS) 
http://ags.org.uk/  

http://ags.org.uk/
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Code of Business Conduct 

All members shall:  

 

1. lawfully undertake their business activities with integrity and in accordance with best 

practice, with complete impartiality and objectivity and, in so doing, shall:  

•observe the proper duties of confidentiality owed to appropriate parties; 

•avoid, wherever possible, conflicts of interest; 

•advise affected parties immediately when such conflicts arise; and 

•assess relevant risks and liability and, if appropriate, hold professional indemnity 

insurance; 

 

2. only undertake activities for which they are competent and shall disclose relevant 

limitations of competence; 

 

3. accept responsibility for work carried out under their supervision; 

 

4. have full regard for all relevant matters of health and safety; 

 

5. develop their knowledge, skills and competence on a continuing basis and shall commit to 

education, training and continuing professional development; 

 

6. treat all persons fairly, without bias, and with respect; 

 

7. have full regard for the public interest, including:  

•the environment, including the avoidance of preventable adverse impact to it 

•the sustainable management of natural resources 

http://ags.org.uk/about/  

 

http://ags.org.uk/about/
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Code of Conduct 

The Institution of Civil Engineers, ICE 

UK 
https://www.ice.org.uk/  

https://www.ice.org.uk/


ICE CODE OF PROFESSIONAL CONDUCT 

Made by the Council on 21 July 2004 to come into effect on 1 November 2004, in 

accordance with By-law 35.  Modified in accordance with By-law 35 by the 

Council on 20 May 2008 and taking effect from 10 June 2008; modified by the 

Council on 17 July 2012 and taking immediate effect, further modified by the 

Council on 15 April 2014 and taking immediate effect. 

Contents  

1. Introduction. 

2. The Rules of Professional Conduct. 

3. Guidance Notes on the interpretation and application of the Rules of 

Professional Conduct. 

 

INTRODUCTION  

The purpose of the Code of Professional Conduct 

The ICE has provided a Code of Professional Conduct to lay down, both for its 

members and for the general public, the standards of professional conduct and 

ethical behaviour  by which its members should abide.  The code will apply to all 

its members, irrespective of their grade, the professional role they fulfil, and the 

countries in which they practise. The Code contains, first of all, the specific Rules 

of Professional Conduct to which members must adhere. The rules cover, in plain 

language, those basic things that members must do.  Where appropriate, there 

are Guidance Notes to help members interpret and apply the rules (there are no 

Guidance Notes for Rule 6).  The Guidance Notes are not exhaustive and do not 

cover all contingences.  However, the Guidance Notes do cover the main areas 

where instances of improper conduct have arisen.  An act which seriously 

breaches one of the Guidance Notes will probably breach the Rule of 

Professional Conduct to which that Guidance Note applies.  

In the course of their careers members may undertake roles that remove them 

from direct involvement with engineering matters.  This does not, however, 

remove from them the obligation, as members of the ICE, to act in accordance 

with the Rules of Professional Conduct in all aspects of their professional lives. 

Advice to members  

The ICE has published a separate document entitled ‘Advice on Ethical Conduct’.  

This advice is to help members by providing more information on what the 

Institution considers to be ethical conduct.  A member will not be considered to 

have breached the Rules of Professional Conduct solely because he or she has 

not followed the ‘Advice on Ethical Conduct’. 

The ICE is anxious that any members who are troubled by an ethical problem, 

particularly if they are worried about breaching the Rules of Professional 

Conduct, should be able to discuss their concerns with one or more of the senior 

members of the ICE.  Any members who wish to do this should contact the 

Professional Conduct Department so that arrangements can be made. 



The duty to behave ethically  

The duty upon members of the ICE to behave ethically is, in effect, the duty to 

behave honourably; in modern words, ‘to do the right thing’. At its most basic, it 

means that members should be truthful and honest in dealings with clients, 

colleagues, other professionals, and anyone else they come into contact with in 

the course of their duties.  Being a member of the ICE is a badge of probity and 

good faith, and members should do nothing that in any way could diminish the 

high standing of the profession.  This includes any aspect of a member’s 

personal conduct which could have a negative impact upon the profession.   

Members of the ICE should always be aware of their overriding responsibility to 

the public good. A member’s obligations to the client can never override this, and 

members of the ICE should not enter undertakings which compromise this 

responsibility.  The ‘public good’ includes care and respect for humanity’s 

cultural, historical and archaeological heritage, in addition to the duties specified 

in the Rules of Professional Conduct to protect the health and well being of 

present and future generations and to show due regard for the environment and 

for the sustainable management of natural resources.  

THE RULES OF PROFESSIONAL CONDUCT   

1. All members shall discharge their professional duties with integrity and 

shall behave with integrity in relation to all conduct bearing upon the 

standing, reputation and dignity of the Institution and of the profession 

of civil engineering.  

2. All members shall only undertake work that they are competent to do. 

3. All members shall have full regard for the public interest, particularly in 

relation to matters of health and safety, and in relation to the well-being 

of future generations. 

4. All members shall show due regard for the environment and for the 

sustainable management of natural resources. 

5. All members shall develop their professional knowledge, skills and 

competence on a continuing basis and shall give all reasonable 

assistance to further the education, training and continuing professional 

development of others.  

6. All members shall:  

a. notify the Institution if convicted of a criminal offence; 

b. notify the Institution upon becoming bankrupt or disqualified as a 

Company Director; 

c. notify the Institution of any significant breach of the Rules of 

Professional Conduct by another member. 



GUIDANCE NOTES ON THE INTERPRETATION AND APPLICATION OF THE 

RULES OF PROFESSIONAL CONDUCT 

Rule 1:  All members shall discharge their professional duties with integrity 

and shall behave with integrity in relation to all conduct bearing upon the 

standing, reputation and dignity of the Institution and of the profession of civil 

engineering.  

The manner in which members can fulfil this Rule includes, but is not limited to, 

the following: 

 Carry out their professional duties with complete objectivity and 

impartiality. 

 If a member has an interest, the member must declare it. 

 Have due regard to their duty of confidence in relation to all parties with 

whom they have dealings as part of their professional duties. 

 Have due regard to their duty of care to clients, especially lay clients in 

domestic or small works engagements. 

 Put terms of the engagement in writing and state the fees to be charged; 

whenever practicable, these should be issued to the client before the 

project is begun. 

 Members who do not carry appropriate insurance, either personally or 

through their employers must advise their clients of the position before 

accepting the engagement.  Members must take all reasonable steps to 

ensure that their prospective clients understand the extent to which they 

are covered by appropriate insurance. 

 Members must show due consideration for other colleagues and for other 

persons with whom they have dealings in the course of their professional 

duties.  Members must treat all persons with respect and without bias. 

o Members must never behave in a way that discriminates against 

persons because of their race, gender, disability, sexual orientation, 

age, religion, or country of origin.  

o Members must not treat anyone more favourably because of their 

race, nationality, country of origin, religion, gender, status, or 

because they are related to the member or have family connections 

with the member.  In their professional dealings, members must treat 

everyone the same and must be fair to all.  

o Members must not, directly or indirectly, improperly attempt to 

supplant another person, and must take all reasonable steps to 

establish that any previous engagement in relation to the project they 

are to enter into has been terminated. 



o When commenting on another person’s work, members must advise 

that person of their involvement, except for routine or statutory 

checks or where the member’s client or employer requires 

confidentiality. 

o When competing with another person, and when taking actions likely 

to adversely affect the professional, business or other interests of 

another person, members must not act maliciously or recklessly.   

 Members who are responsible for the work of others or who have a 

management responsibility for other persons must take responsibility for 

the work produced.  Members must therefore ensure that all such persons 

are appropriately qualified and supervised in a manner appropriate to their 

competence and that such persons have full regard to the public interest, 

particularly in relation to matters of health and safety.  Members must also 

ensure that they have the knowledge and expertise to effectively oversee 

the work for which they are accountable.   

 Members must not have any form of involvement, whether direct or 

indirect, and whether for the benefit of the member, the member’s 

employer, or a third party, in bribery, extortion, fraud, deception, collusion 

or any other corrupt activity.  Members must be especially rigorous when 

operating in countries where the offering and accepting of inducements 

and favours, or the inflation and falsification of claims, is endemic.  

 Members must report in accordance with their employing organisation’s 

instructions or code of conduct what they know of any corrupt activity in 

which their employing organisation has become engaged.  Members must 

not ignore wrong-doing and must not act with ‘wilful blindness’. 

 Members who are senior managers or senior officers in an organisation 

must properly investigate any suspicion of corruption of which they 

become aware and for which their organisation may be responsible, and 

must in all other ways act with reasonable care in relation to evidence of 

such corruption.   Above all, members must not act with ‘wilful blindness’. 

 Breaching the Bribery Act 2010.  Members who are UK citizens or who 

work for UK registered companies should be aware that under the Bribery 

Act 2010, bribery committed anywhere in the world by a UK citizen or a UK 

registered company is a criminal offence both in the UK and in the country 

in which the offence is committed.  The maximum penalty in the UK for 

bribery is an unlimited fine and/or imprisonment for seven years.  For more 

information, members should refer to the following website, showing the 

Act in full and the Explanatory Notes: 

http://www.legislation.gov.uk/ukpga/2010/23/introduction  

 Members must not be guilty of any form of plagiarism.   

http://www.legislation.gov.uk/ukpga/2010/23/introduction


o “Plagiarism” is using the work of others but presenting it without 

permission, acknowledgement or reference as if it were the person’s 

original work, e.g. copying electronically by ‘cut and paste’ from the 

source document.  It will include the use of such material as written 

text, statistics or similar data, diagrams or illustrations, and 

photographs.   

o Examples of where plagiarism might occur are as follows: reports 

and publications of any kind including articles and books; and course 

work or answers in examination papers submitted for academic or 

professional qualifications.  This will include the use of ‘model’ 

reports, and ‘model’ answers to examination questions, where text is 

copied and used verbatim or with minor alteration.  In some 

circumstances plagiarism might constitute criminal deception, thus 

rendering the guilty person liable to prosecution and a criminal 

conviction, and, in the case of published works, civil action for 

damages where copyright law has been breached.   

 Members must not collude with any form of plagiarism and they must 

exercise reasonable care in relation to evidence of any form of plagiarism.   

 Members must not make any untrue or misleading statements in job 

applications, Curricula Vitae, applications for admission to any grade of 

ICE membership or grade of membership of any other professional body, 

and applications for admission to any academic body or institution or for 

any course of study.  In some circumstances this might constitute criminal 

deception, thus rendering the guilty person liable to prosecution and a 

criminal conviction.  

 Members must not collude with, or fail to exercise reasonable care in 

relation to, any form of untrue or misleading job application, or any 

application for admission to any grade of ICE membership or grade of 

membership of any other professional body, e.g. when acting as a sponsor 

or referee.  References must only be given where the referee is sufficiently 

familiar with the person to be able to vouch for them authoritatively.  To 

provide a reference where this is not the case, or which is in any way 

untruthful or misleading, will breach this Rule.    

 When acting as expert witnesses, members must ensure that the 

testimony they give is both independent and impartial.  In such a role, 

members must be mindful that their prime duty is to the Court or Tribunal, 

not to the client who engaged them to give evidence, and they should not 

give any professional opinion that does not accurately reflect their honest 

professional judgement or belief.  To do otherwise would not only place 

members in danger of perjury but would clearly breach the requirement in 

the Rules of Professional Conduct to discharge their professional duties 

with integrity.  

 



 

Rule 2:  All members shall only undertake work that they are competent to do. 

 Members must be competent in relation to every project that they 

undertake. They must ensure that, having regard to the nature and extent 

of their involvement in a project, they have the relevant knowledge and 

expertise. Where appropriate, this may include access to the knowledge 

and experience of others, or access to other relevant sources of 

knowledge, in addition to the member’s own knowledge and experience. In 

so doing, they must pay due regard to the laws on copyright and other 

rights of intellectual property.  They must disclose, where appropriate, any 

relevant limitations upon their competence.   

 Being competent means that members have ensured that their knowledge 

has remained up to date, and has covered all relevant developments; in 

other words, members must maintain structured programme of continuing 

professional development to improve and update their technical 

knowledge.  

 

Rule 3:  All members shall have full regard for the public interest, particularly 

in relation to matters of health and safety, and in relation to the well-being of 

future generations. 

The manner in which members can fulfil this Rule includes, but is not limited to, 

the following: 

 Take all reasonable steps to protect the health and safety of members of 

the public and of those engaged in the project.  This covers the whole life 

of a project during construction, operation, maintenance and 

decommissioning. 

 All laws and regulations on health and safety must be obeyed.  However, 

taking ‘all reasonable steps’ may sometimes mean doing more if the legal 

provisions are inadequate to protect the health and safety of those who 

are, or could be, affected.    

 Members must not enter into any contracts which compromise their overall 

responsibility to protect health and safety. 

 Members must assess and manage relevant risks and communicate these 

appropriately. 

 Where new or under-tested materials or methods are being used, 

members must pay attention to the public safety implications, and must 

have regard to the possibility that performance of the materials or methods 

may be worse than forecast. The use of such materials or methods and 

the risks involved must be drawn specifically to the client’s notice. 



 

Other matters relating to this Rule include: 

 Producing competitive bids should not result in the inappropriate exposure 

to hazard of any person at any time.  Members have a duty, as far as is 

reasonable, to keep abreast of emerging hazards, and to inform interested 

parties accordingly.  

 Members must take all reasonable steps to avoid preventable disasters 

and should act in accordance with relevant good practice; for example, for 

UK-based members this will be the Royal Academy of Engineering 

Guidelines for Warnings of Preventable Disasters.  If members are in any 

doubt about the action they should take, they should seek the advice of 

the Institution.   

 Members must take account of the broader public interest - the interests of 

all stakeholders in any project must be taken properly into account, 

including the impact on future generations.  This must include regard for 

the impact upon the society and quality of life of affected individuals, 

groups or communities, and upon their cultural, archaeological and ethnic 

heritage, and the broader interests of humanity as a whole. 

 Members must act with due regard to international law.  In particular, 

members must: 

o Show due respect for the rights of other peoples under 

international law and for their culture and customs, in particular 

their right to live in peace without fear of oppression, 

dispossession or exile. 

o Take into account that a project that is legal according to the 

administrative power concerned may have been judged illegal 

under international law or may be subject to UN censure, 

especially in relation to territory that has been illegally annexed, 

illegally occupied or is disputed.  

 

Rule 4:   All members shall show due regard for the environment and for the 

sustainable management of natural resources. 

 In all the work that members do, they must be able to demonstrate, by an 

appropriate audit trail, that they have taken all reasonable steps to take 

account of all the relevant factors in relation to the impact upon the 

environment and the sustainable management of natural resources.  It is 

increasingly the case that engineers are called to account for their 

decisions, especially where projects are controversial or are opposed by 

particular interest groups.  

 



 

Rule 5:  All members shall develop their professional knowledge, skills and 

competence on a continuing basis and shall give all reasonable assistance 

to further the education, training and continuing professional development 

of others.  

 All members have a duty to improve and update technical knowledge, and 

to keep abreast of relevant developments, including new or changed 

statutory provisions.  

Every member has a duty to be pro-active in the training and continuing professional 
development of others, especially those for whom the member has line management 
responsibility. 


